Form C-Green
Revised 10/2003
FACULTY EVALUATION QUESTIONNAIRE

(At least 20 minutes should be allowed for the
administration of the questionnaire. Thank you.)

To the stident:

By vote of the faculty, all members of the faculty are required to submit at least two sets of student evaluations, together with a
summary statement, in each academic year to their chairperson. The chairperson will forward these to the Vice President for Academic
Affairs, who will share them with the Committee on Teaching Staff and Tenure in review of personnel recommendations. In addition,
some sets of student evaluations are retained for veview by the faculty member but are not submitted fo the chairperson or FPAA.

Evaluations will be kept strictly confidential and will not be read by faculty members until after grades are submiited.

The Office of the Vice President for Academic Affairs is ultimately responsible for this procedure, and questions or concerns

should be directed to the Vice President.

Name of Faculty Member L{’i&ﬂ"ﬂ& ?‘3’%"; ney”

If more than one faculty member taught course, list each and cite responses for each participant,
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Poli ) Lg:\\\ tne Date

Iw%‘&f«w%@{mgx% C/W}é’r{f%%zéﬂh P

Department

“Title and Number of Course

L CHARACTERISTICS OF THE PROFESSQOR AND THE TEACHING
1. Is she/he actively helpful when students have difficulfy? /
| ! l | | |
Not Helpful A%vely Helpful
2. Does she/he appear sensitive to students' feelings and problems?
! I | ! | # !
Unaware 4 Responsive
3. Was she/he flexible? /
| | N} |
Rigid Flexible
4, Does she/he make students feel free to ask questi%ps, disagree and express their ideas?
L | | L -
Intolerant Encourages Student Ideas
5. Is she/he fair and impartial in her/his dealings with the students?
| | | W7 |
Unfair - Fair
6. Does she/he respect students, recognizing their dignity and integrity?
| | | | | M
Disrespects Respects
7. Does she/he tell students when they have dgne particularly well?
I | | M | l
Never Always



8. Does she/he demonstrate origiuaynd introduce interesting ideas?

i)wells on Ob\[ious i I Introduces Illlteresting Ideﬁs
9. Is she/he interested in the subjeci? \/ ._
.ISeems Um'nterlested I 7 Sc!eems In.teresteji

| 10. Does she/he use enough examples or illustrations to clarify the material?
' ;Ione I ! ! %' Manjlr

11. Does she/he present material in a well-organized Vfashion? _ /
;)isorganjzed } l | ‘\iﬁ/ell-orgam;gd

12.  Did she/he follow an outline?
| | | I
Not at all . Very Closely

13. Does she/he put the material acrcs}s)ﬂ’ an interesting way?
| | I

! | | A
Dull I Y Very Interesting
14. Considering everything, how would you rate this professor?
(Circle your rating.)
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Very Bad Poor Fair Good  § Very Goo;d:) Excellent
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CHARACTERISTICS OF THE COURSE

1. Are the objectives of the course clear? /
I ! | | | |
Unclear ' Clear
2. Is the amount of work required appropriate for the credit received?
[ A | I B
Too Much Too Little
3. Was the assigned reading difficuit? /
| I | ] I |
Too Basy Too Difficult
4. Are the tests fair? /
| | I |
Unfair Fair
5. Are the grades assigned fairly? \/
| I ! ' |
Unfair Fair
6. How would you rate the contribution of the tex?ook to the course?
I I 1 l ] |
Poor Excellent
7. Considering all of the above qualities which are applicable, how would you rate this course?
(Circle your rating.)

VeryBad  Poor Fair @d Very Good Excellent
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GENERAL EVALUATION

1.

For what reason did you think that it was important to you to register for this course?
(Check as many answers as apply; additional comments are welcome.)

a. Graduation requirements e. To maintain grade point average

I Required for major or f.  Course recommended
JL prospective major ___g. Professor recommended
h

=

Personal interest Other
To fill a time slot
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Whﬁt do you consider to be the strengths of this professor?
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What do you consider to be the weaknesses of this professor?
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A classroom open to ideas is critical to free inquiry. Such a classroom depends on students’ being respected
as individuals in a manner free of bias or discrimination. Please evaluate your experience in this course
with regard to these values.
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1
H

; , y .
P ortieles Lo remd e pylpod,

7
_S et 2

L()fi"\c) a\ﬂak’ ton‘a;)”w;ﬁi{i.{_ﬁ \ e



Form C-Green

Revised 10/2003
FACULTY EVALUATION QUESTIONNAIRE

(At least 20 minutes should be allowed for the
administration of the questionnaire. Thank you.)

To the student:

By vote of the faculty, all members of the faculty are required fo submit at least two sets of student evaluations, fogether with a
summary statement, in each academic year to their chairperson. The chairperson will forward these fo the Vice President for Academic
Affairs, who will shave them with the Committee on Teaching Staff and Tenure in review of personnel recommendations. In addition,
some seis of student evaluations are retained for review by the faculty member but are not submitted to the chairperson or VPAA.

Evaluations will be kept strictly confidential and will not be read by faculty members until after grades are submitled.

The Office of the Vice President for Academic Affuirs is ultimately responsible for this procedure, and questions or concerns

should be directed to the Vice President.

Name of Faculty Member LEA N Ng PON NgR

If more than one faculty member taught course, list each and cite responses for each participant.

Department POLUTICA L 5C{ grie Date ! ?_ji“’}f jOQ

Title and Number of Course PSCI 2 Z&\ ; TL Q\CWC(HO NG {’00{3 QY h N

L CHARACTERISTICS OF THE PROFESSOR AND THE TEACHING
1. Is she/he actively helpful when students have dfigficulty?
| | | I | |
Not Helpful ™~ Actively Helpful
2. TDoes she/he appear sensitive to students' feelings and problems?
| | ./ | | !
Unaware Responsive
3. ‘Was she/he flexible?
| 1 RV |
Rigid Flexible
4. Does she/he make students feel free to ask questions, disagree and express their ideas?
| | IS N |
Intolerant Encourages Student Ideas
5. Is she/he fair and impartial in her/§ dealings with the students?
I | RN ! | |
Unfair - Fair
6. Does she/he respect students, recoghizing their dignity and integrity?
L | [ | | E
Disrespects Respects
7. Does she/he tell students when they have done particularly well?
| 1 | | \}a I I

Never Always



8. Does she/he demonstrate originality and introch? interesting ideas?

| | | | 1 .
Dwells on Cbvious ‘ Introduces Interesting Ideas
9. Is she/he interested in the subject? /
| | ! [ 1
Seems Uninterested Seems Interested
10, Does she/he use enough examples or illustrations to clarify the material? ' '
| ' | | | . ]
None Many
11. Does she/he present material in a well-organized fashion? /
| | | L [~ |
Disorganized Well-organized
i2. Did she/he follow an outline? /
| | I | | |
Not at all Very Closely
13. Does she/he put the material acr:;yi‘ﬁ an interesting way?
| ! [ . | | |
Dull Very Interesting
14. Considering everything, how would you rate this professor?
(Circle your rating.)
Very Bad Poor Fair Good Very Good Excellent
CHARACTERISTICS OF THE COURSE
1. Are the objectives of the course clear? :
| | ] [ / | ]
4
Unclear Clear
2. Is the amount of w??k required appropriate for the credit received?
| L3 | | | |
Too Much ¥ Too Little
3. Was the assigned reading difficult? - /
* | | i R l 4
Too Easy Too Difficult
4, Are the tests fair? /
! | Y | |
Unfair Fair
5. Are the grades assigned fairly? /
| | [ | |
Unfair Fair
6. How would you rate the centribution of the textbook to the cairse? .
! | | | [N |
Poor Excellent
7. Considering all of the above qualities which are applicable, how would you rate this course?
(Circle your rating.)

Very Bad Poor Fair Very Good Excellent



GENERAL EVALUATION

1. For what reason did you think that it was important to you to register for this course?
{Check as many answers as apply; additional comments are welcome.)

___a. (raduation requirements ___e. To maintain grade point average
e b. Required for major or __f. Course recommended
prospective major g Professor recommended
___ ¢ Personal interest _h. Gther

d. To fill a time slot

2, What do you consider to be the strengths of this professor?
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3. What do you censider to be the weaknesses of this professor?
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4. A classroom open to ideas is critical to free inquiry. Such a classroom depends on students' being respected
as individuals in a manner free of bias or discrimination. Please evaluate your experience in this course
with regard to these values.
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Form C-Green

Revised 10/2003
FACULTY EVALUATION QUESTIONNAIRE

{At least 20 minutes should be allowed for the
administration of the questionnaire. Thank yow.)

To the student:
By vote of the faculty, all members of the faculty are required to submit at least two sets of student evaluations, together with a

summary statement, in each academic year to their chairperson. The chairperson will forward these to the Vice Presiden: for Academic
Affairs, who will share them with the Committee on Teaching Staff and Tenure in review of personnel recommendations. In addition,
some sets of student evaluations qre retained for review by the faculty member but are not submitted to the chairperson or VPAA.
Evaluations will be kept strictly confidential and will not be read by faculty members until afier grades are submitted.
The Office of the Vice President for Academic Affairs is ultimately responsible for this procedure, and questions or concerns
should be directed to the Vice President.

Name of Faculty Member _ L2 Ovwvwng Posnee.
If more than one faculty member taught course, list each and cite responses for each participant.

Department PO Liticol SCwen co . Date

Title and Number of Course b B camuored CED G K o e

1. CHARACTERISTICS OF THE PROFESSOR AND THE TEACHING
1. Is she/he actively helpful when students have difficulty?
| [ L X | | |
Not Helpful ' Actively Helpful
2. Does she/he appear sensitive to students' feelings and problems?
! 3 A ! F i
Unaware Responsive
3. Was she/he flexible?
] I [ » |
Rigid Flexible
4. Does she/he make students feel free to ask questions, disagree and express their ideas?
| i [« | | |
Intolerant Encourages Student Ideas
5. Is she/he fair and impartial in her/his dealings with the students?
i I | ¥ ! | |
Unfair - Fair
6. Does she/he respect students, recognizing their dignity and integrity?
I | | A ! | |
Disrespects Respects
7. Does she/he tell students when they have done particularly well?
| | | > | | |

Never Always



8. Does she/he demonstrate originality and introduce interesting ideas?

| | X | F | A

Dwells on Obvious Introduces Interesting Ideas
0. Is she/he interested in the subject?

- ! l [ > I |

Seems Uninterested Seems Interested
10. ‘Does she/he use enough examples or illustrations to clarify the material?

| f |+ | | !

None : Many
11. Does she/he present material in a well-organized fashion?

| l | X ! : I I

Disorganized Well-organized

12. Did she/he follow an oufline?

| | [ X | |

Not at all Very Closely
13. Does she/he put the material across in an interesting way?

| | > { | | !

Dult Very Interesting
14. Considering everything, how would you rate this professor?

(Circle your rating.)

Very Bad @  Fair Good Very Good Excellent

CHARACTERISTICS OF THE COURSE

1. Are the objectives of the course clear?
1 | | i 1
Unclear Clear
2. Is the amount of work required appropriate for the credit received?
| ; A I | | |
Too Much Too Little
3. Was the assigned reading difficult?
i I | [ % L !
Too Easy Too Difficult
4. Are the tests fair?
| | ! |
Unfair Fair
5. Are the grades assigned fairly? wP ' To T#g FoinT,
L | A ' I ynow one ceede
Unfair Fair CLAES
6. How would you rate the contribufion of the textbook to the course?
] l | 5 l | |
. Poor ) Excellent
7. Considering all of the above qualities which are applicable, how would you rate this course?
(Circle your rating.)

Very Bad @/ Fair  Good  VeryGood  Excellent

Oy
i TG




IH B

GENERAL EVALUATION

For what reason did you think that it was important to you to register for this course?

{Check as many answers as apply; additional comments are welcome.) -

___a. Graduation requirements __ e Tomaintain grade point average

X b. Required for major or _ £ Course recommended
prospective major g Professor recommended
Personal interest h. Other

c
d. To fill a time slot

‘What do you consider to be the strengths of this professor?
She s@eers o YD o  wraimaosh

What do you censider to be the weaknesses of this professor?
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A classroom open to ideas is critical o free inquiry. Such a classroom depends on students' being respected
as individuals in a manner free of bias or discrimination. Please evaluate your experience in this course

with regard tfo these values.
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Form C-Green

Revised 10/2003
FACULTY EVALUATION QUESTIONNAIRE
(At least 20 minutes should be allowed for the
administration of the questionnaire. Thank you.)
To the student:

By vote of the faculty, all members of the faculty are required to submit at least two sets of student evaluations, together with a
summary statement, in each academic year to their chairperson. The chairperson will forward these to the Vice President for Academic
Affairs, who will share them with the Committee on Teaching Staff and Tenure in review of personnel recommendations. In addition,
some sets of student evaluations are retained for review by the faculty member but are not submitted to the chairperson or VPAA.

Evaluations will be kept strictly confidential and will not be read by faculty members. until after grades are submitted.

The Office of the Vice President for Academic Affairs is ultimately responsible for this procedure, and questions or concerns
should be directed to the Vice President.

Name of Faculty Member //?_aﬂM pOWﬂﬂfk/

If more than one faculty member taught course, list each and cite responses for each participant.

Department ?O ‘hm\ SUU\CQ, : Date ‘9‘-/ l I 0(8
Title and Number of Course ‘ SC ' ,;-; O’ fﬂ"' 'l Ccof J D(OJ r, V ,Lmn*—e,éj -

1. CHARACTERISTICS OF THE PROFESSOR AND THE TEACHING
1. Is sherhe actively helpful when students have difficulty? %
| I l | | ; |
Not Helpful Actively Helpful
2. Does she/he appear sensitive to students’ feeli{‘g(s and problems?
f | | [ G |
Unaware Responsive
3. ‘Was she/he flexible? ]
! | | i WL |
Rigid : Flexible
4, Does she/he make students feel free to ask questions, disagree and express their ideas?
L | [ I I N |
Intolerant Encourages Student Ideas
5. Is she/he fair and impartial in IirL/his dealings with the students?
| l | 3 | | |
Unfair - Fair
6. Does she/he respect students, recognizing their c%iﬁnity and integrity?
| | E J - |
Disrespects Respects
7. Does she/he tell students when thexl;ive done particularly well?
l | | | | {

Never Always



8. Does she/he demonstrate originality and introduce interesgicg ideas?

| i E | | |
Dwells on Obvious Introduces Interesting Ideas

9. Is she/he interested in the subject? X
I | i E 1
Seems Uninterested _ Seems Interested

10. Does she/he use enough examples or illustrations to ciari%{he material?
| | | | | < |
None Many

11. Does she/he present material in a well-organized fashiom?>\

E | I F | [

Well-organized

Disorganized
12. Did she/he follow an outline? ;
P | ! i \;’K | |
Not atall Very Closely
13. Does she/he put the material across in an interest'g;iway?
; | | | A |
Dull Very Interesting

14, Considering everything, how would you rate this professor?
(Circle your rating.)

Very Bad Poor Fair Good Very Good/ Excellent

CHARACTERISTICS OF THE COURSE

1. Are the objectives of the course clear? )&

] | | | | 1

Unclear Clear
2, Is the amount of work required appropriate fg% credit received?

I I | ! I J

Too Much FN Too Little
3. ‘Was the assigned reading difficult? . /" -

| | | X | |

Too Easy ! Too Difficult
4, Are the tests fair?

| | { |

Unfair 7™ Fair
5. Are the grades assigned fairly? ‘

| ! B N\ |

Unfair I~ Fair
6. How would you rate the contribution of the textbook to ﬂle course?

| | | | |- |

Poor , Nxcellent
7. Considering all of the above gualities which are applicable, how would you rate this course?

(Circle your rating.)

VeryBad  Poor Fair Good Excellent
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GENERAL EVALUATION

1.

For what reason did you think that it was important to you to register for this course?
(Check as many answers as apply; additional comments are welcome.)

X

a. Graduation requirements ___&. Tomaintain grade point average
Xb. Required for major or __ £ Course recommended
prospective major g Professor recommended
¢. Personal interest h. Other

d. To fill a time slot

What do you consider to be the strengths of this professor?

WW} HHMIWQ&)OLL ¥ "}A"{“@Vﬁﬁﬂci 6nThe %oﬁ}’c,

What do you consider to be the weaknesses of this professor?

Cpnehmes fo harsn (with incoreet AW

A classroom open to ideas is eritical to free inquiry. Such a classroom depends on students’ being respected
as individuals in 2 manner free of bias or discrimination. Please evaluate your experience in this course
with regard to these values.
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Do you have any additional comments?
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Form C-Green

Revised 10/2003
FACULTY EVALUATION QUESTIONNAIRE

(At least 20 minutes should be allowed for the
administration of the questionnaire, Thank you.)

To the student: :
By vote of the faculty, all members of the faculty are required to submit af least two sets of student evaluations, together with a

summary statement, in each academic year to their chairperson. The chairperson will forward these to the Vice President for Academic
Affairs, who will share them with the Committee on Teaching Staff and Tenure in review of personnel recommendations. In addition,
some sets of student evaluations are retained for review by the faculty member but are not submitted to the chairperson or VPAA.
Evaluations will be kepi strictly confidential and will not be read by faculty members until after grades are submitted.
The Office of the Vice President for Academic Affairs is uliimately responsible for this procedure, and questions or concerns
should be directed to the Vice President.

Name of Faculty Member fowner
If more than one faculty member taught course, list each and cite responses for each participant.
Department folipieal  Suenee Date 12-1 ~0%

Title and Number of Course _wEihena! (o8 s f’s”J-l\HG n 12 9

I CHARACTERISTICS OF THE PROFESSOR AND THE TEACHING
1. Is she/he actively helpful when students have difficulty?
Llot Helpful f E I A!ctively Helpfu]I
2. Does she/he appear sensitive to students’ feelings and problems?
fUnawm*:f; I IV “ ! ! Respansivi
3. Was she/he flexible?
IRigid ! t Flexiblf]:
4. Does she/he make students feel free to ask questions, disagree and express their ideas?
lIn’rolc:rzmt i E i Encouragé% Student IdeaL
5. Is she/he fair and imparﬁal in her/his dealings with the students?
G ' —
0. Daoces she/he respect students, recognizing their dignity and integrity?
iDis;rcspects [ l l l ! Respectis
7. 25 she/he tf,:ll students when they }:lsweH done particularly well?
[ 4 |

k]

Never Always



8. Does she/he demonstrate originality and introduce interesting ideas? '

i | j i | I -
Dwells on Obvious Introduces Interesting 1deas

9. Is she/he interested in the subject? : N
| | I l

Seems Uninterested Seems Intereste:i

10. Does she/he use enough examples or illustrations to clarify the material?
| | | | { !
None ! Many
il. Does she/he present material in a well-organized fashion?
| ! I { | |
Disorganized ' Well-organized
12, Did she/be follow an outline?
} | | ! |
Not at all Very Closely
13. Does she/he put the material across in an interesting way?
| | | I |
Dull Very Interesting
14. Considering everything, how would you rate this professor?
(Cirele your rating.)

Very Bad Poor Fair Good  { Very Good Excellent

CHARACTERISTICS OF THE COURSE

i. Are the objectives of the course clear?

| I | ! | |

Unclear I Clear
2. Is the amount of work required appropriate for the credit received?

] | { | | _

Too Much ' Too Little
3. Was the assigned reading difficult?

I | I | J |

Too Easy " Too Difficult
4, ‘Are the tests fair?

| I _ i

Unfair Fair
5. Are the grades ass.igned fairly?

| ! | i |

Unfair . Fair
6. How would you rate the contribution of the textbook to the course?

I | | | j !

Poor ! Excellent
7. Considering all of the above qualities which are applicable, how would you rate this course?

(Circle your rating.)

Very Bad Poor Fair Good \Very Good Excellent
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GENERAL EVALUATION

L

For what reason did you think that it was important to you to register for this course?
{Check as many answers as apply; additional comments are welcome.)

___a. (@Qraduation requirements ___e. Tomaintain grade point average

_ b, Required for major or __f. Course recommended
prospective major & Professor recommended

_/ c. Personal interest __h Other

d. To fill a time slot

What do you consider to be the strengihs of this professor?
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What do you consider to be the weaknesses of this professor?
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A classroom open to ideas is critical to free inquiry. Such a classroom depends on students’ being respected

as individuals in a manner free of bias or discriminafion. Please evaluate your experience in this course

with regard to these values.
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Do you have any additional comments?
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